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The plan for the worst
week at work.
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Your bereavement policy says how many days people get. MORTL gives HR, managers, and employees the plan for what
happens next: the first call, the first 48 hours, the paperwork months, and the return to work. Before any of that, every
employee gets MORTL Premium to plan ahead all year. Individual plans, documents, and family information stay private.

Why workplaces need a plan

24%
of surveyed U.S. adults reported
having a will in 2025 1

100 business days
average duration of reported
workplace impact after a loss2

$8,300
2023 national median for a
funeral with viewing and burial3

No federal
requirement
for employers to provide paid
funeral leave under the FLSA4

Simple pricing

FOUNDING EMPLOYER PROGRAM

$2,500
first year, up to 250 employees
Everything included: readiness audit, response plan, manager
training, employee Premium, reporting. Live within one week of
signing.

RENEWAL

$2
/employee/month at renewal, billed annually, $2,500 minimum
Renew on the evidence: usage, manager completion, and an
annual readiness review. Custom pricing above 500 employees.

What employees get What HR and managers get

How launch works
1. One call
Thirty minutes: we score your readiness,
confirm headcount and domains, and set
the launch date.

2. Launch week
Response plan delivered, managers trained,
employees activate with their work email.
Live within one week.

3. Measure and review
Quarterly aggregate reporting, then an
annual readiness review before any renewal
decision.

Privacy by design
Employers receive aggregate activation and utilization reporting. They do not receive an employee's
documents, wishes, family details, plan contents, or individual activity. MORTL does not sell personal
planning data.

SOURCES
1. Caring.com 2025 Wills & Estate Planning Survey
2. Empathy 2025 Grief Tax report

3. NFDA 2023 General Price List Study
4. U.S. Department of Labor: Funeral Leave

Request a founding call
partners@mortl.com

MORTL Premium for every covered employee+
A personalized planning dashboard and state guidance+
The Folder family handoff document+
Family Sharing and the Estate Health Check+
Practical help when someone dies+

A scored bereavement-readiness audit and customized
response plan

+

Manager training, conversation scripts, and the first-48-hours
workflow

+

A 30-, 60-, and 90-day return-to-work plan builder+
Work-email activation with no roster upload or SSO project+
Aggregate utilization reporting with no personal-plan data+
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