MORTL FOR EMPLOYERS

Death benetits that actually help.

Your workplace will have people dealing with a death, whether you plan for it or not. MORTL gives every
employee end-of-life planning, state-specific guidance, and honest grief support as a benefit.

9 h
67% 3 days $8,300 420 hrs
of employees have no will or average US bereavement median funeral cost, usually average family time to settle
advance directive leave due within days an estate

What cvery employee gCtS

Full MORTL Premium: a planning dashboard personalized to their state
Every document tool: will template hub, advance directive hub, and 10 more
The Folder: one master handoff document their family can actually use
Family sharing with up to 5 people, plus an annual estate health check

+ + + o+ o+

The someone-just-died crisis path: free for everyone, forever

How a pilot runs

1. One call 2. Launch in a week
Thirty minutes with your benefits lead. We scope You get the launch kit: announcement copy, intranet
headcount, states, and launch date. content, a manager one-pager. Employees activate with a

company link.

3. Quarterly reporting 4. Renew or walk

Aggregate utilization only: activations, checklist progress, After a year you have real usage data. Renew, upgrade, or
tool usage. Never individual plans or documents. walk away clean.

Pricing

PILOT TEAM ENTERPRISE

$2,500/year $2/employee/month Custom

Up to 100 employees. Launch kit, quarterly Everything in Pilot, plus the Manager's 1,000+ employees. SSO, white-label
reporting, case-study pricing for the first Grief Playbook and dedicated HR options, EAP and benefits-platform

five companies. onboarding. integration.

The someone-just-died path stays free for every employee and their family. Forever.

That is the floor. Premium planning for your whole team is the benefit.

Start a pilot conversation: partners@mortl.com Benefits decisions for January plan years happen in late summer.

mortl.com/for-employers A pilot started now is live before open enrollment.




